APPENDIX

Further analyses on the complement/substitution effect
Our interpretation is that, because service class occupations have certain job characteristics that entail a certain employment relationship, the rise in PFP should benefit them the most financially by acting as a bonus, while for other occupational classes, since they entail less valuable human assets and their work is more easily controlled, PFP will substitute base pay, acting more as a piece rate where the employee does not receive the full value of their PFP. Thus PFP is more consistent with 'rent sharing' in service class occupations but 'risk sharing' in other occupational classes. To get more insight on this assertion, we report three robustness checks in this Online Appendix. First, we examine differences within more detailed occupational classes. The rationale here is that the results presented thus far for the service class are largely driven by managerial categories, who are perhaps better able to bargain for PFP to not substitute for base pay, but not necessarily professionals, in effect concealing differences within 'big classes'. Second, we examine differences across industries. The rationale here is that since economic rents are larger in some sectors relative to others (e.g., finance and business services vs. the public sector where there are no profits) and PFP is more likely to be found in such sectors, the occupational class-based patterns we found might be driven by certain sectors. Third, we examine differences within occupational classes between whether covered by a collective bargaining agreement or not. The rationale here is that unions may help to ameliorate the substitution effect for non-service class occupations and reduce class-based differences in the balance between complement and substitution across occupational classes within the unionised relative to the nonunionised sectors. In the fixed-effects analyses, we find very little substantive differences from the main analysis in Table 4 . They underline our main conclusion that the rise in PFP has been broadly beneficial to service class occupations across the board in financial terms, and broadly negative for other occupational classes. 
